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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF MISSISSIPPI
ABERDEEN DIVISION

WILL McRANEY PLAINTIFF
V. No. 1:17¢v080-GHD-DAS
THE NORTH AMERICAN MISSION BOARD

OF THE SOUTHERN BAPTIST CONVENTION, INC. DEFENDANT

THIRD-PARTY RESPONDENT BAPTIST CONVENTION OF
MARYLAND/DELAWARE, INC.’S
MOTION TO QUASH SUBPOENA DUCES TECUM

COMES NOW Baptist Convention of Maryland/Delaware, Inc. (“BCMD”), third-party
respondent in this matter, pursuant to Rule 45 of the Federal Rules of Civil Procedure, and submits

this Motion to Quash Subpoena Duces Tecum.

- The Stolle Affidavit includes, as exhibits, the Separation Agreement and Release (Ex.
A) and the Subpoena Duces Tecum (Ex. B). Further, in accordance with Local Rules 37 and 45,
BCMD submits its Good Faith Certificate, attached hereto as Exhibit 2.

Respectfully submitted, this the 5th day of October, 2018.

BAPTIST CONVENTION OF
MARYLAND/DELAWARE

By Its Attorneys,

/s/ Adam Stone
Adam Stone (MSB No. 10412)
Jackie R. Bost, II (MSB No. 102909)

{IX342802.1}
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Jones Walker, LLP

190 E. Capitol St., Ste. 800
Jackson, MS 39201
(601)949-4900

F: (601)949-4804
astone(@joneswalker.com
jbost@joneswalker.com

Gregory L. Ewing, Esq.*

Davis, Agnor, Rapaport & Skalny, LLC
10211 Wincopin Circle, Suite 600
Columbia, MD 21044

(410) 995-5800

gewing@darslaw.com

*Motion for admission pro hac vice will be sought

{JX342802.1} 2
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CERTIFICATE OF SERVICE

I hereby affirm that I have this day filed the foregoing document via the Court’s

electronic filing system, which forwarded an electronic copy to all counsel of record, including

the following:

Joshua J. Wiener

Kathleen Ingram Carrington
John C. Henegan

BUTLER SNOW, LLP

1020 Highland Colony Parkway
Suite 1400

Ridgeland, MS 39157
Attorneys for Defendant

DATED: October 5, 2018.

{JX342802.1}

W. Harvey Barton
3007 Magnolia Street
Pascagoula, MS 39567
Attorney for Plaintiff

/s/ Adam Stone
Adam Stone
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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF MISSISSIPPI
ABERDEEN DIVISION
WILL McRANEY PLAINTIFF
V. No. 1:17¢v080-GHD-DAS

THE NORTH AMERICAN MISSION BOARD
OF THE SOUTHERN BAPTIST CONVENTION, INC. DEFENDANT

AFFIDAVIT OF TOM STOLLE IN SUPPORT OF THE
BAPTIST CONVENTION OF MARYLAND/DELAWARE’S MOTION TO QUASH

I, Tom Stolle, hereby affirm under the penalties of perjury that the matters set forth below
are true:

1. I am over the age of eighteen, I am competent to be a witness in this action, and I
have personal knowledge of the matters and facts set forth herein.

2. I am the Associate Executive Director of the Baptist Convention of
Maryland/Delaware (“BCMD?”). In that role I serve as human resources director and supervise

BCMD’s finance, accounting, and budgeting.

3. The North American Mission Board (“NAMB”) has contributed approximately

4. As part of my professional responsibilities, I was involved in Dr. McRaney’s
separation from BCMD, including working to negotiate and finalize the attached Separation
Agreement and Release.

5. Attached to this Affidavit as Exhibit A is a true and correct copy of the Separation

Agreement and Release between Dr. McRaney and BCMD.
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6. Attached to this Affidavit as Exhibit B is a true and correct copy of the Subpoena

duces tecum served on BCMD by NAMB.

Date: October 3 , 2018 Nﬁw\ :—;K!Vlc &é\_

Tom Stolle, Affiant
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EXHIBIT A
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SEPARATION AGREEMENT AND RELEASE

THIS SEPARATION AGREEMENT AND RELEASE (this “Agreement”) is made as of
July Ll , 2015, by and between Will McRaney (“Dr. McRaney”), and the Baptist Convention
of Maryland/Delaware, Inc., a Maryland religious corporation (the “Convention”).

WHEREAS, Dr. McRaney has been employed by the Convention as the Executive
Director since QOctober 1, 2013; and

WHEREAS, on June 8, 2015 the Convention’s General Mission Board voted 1 end Dr,
McRaney’s employment with the Convention; and

WHEREAS, on June 9, 2015, Dr. McRaney resigned from his employment with the
Convention and the Convention accepted his resignation; and

WHEREAS, the parties wish to provide Dr. McRaney with severance pay and certain
other separation benefits, and further to provide for resolution and release of any and all claims
Dr. McRaney may have against the Convention in any way related to Dr. McRaney's
employment with, or separation from, the Convention.

NOW, THEREFORE, in consideration of the foregoing recitals (which will be deemed a
substantive part of this Agreement), and the mutual covenants contained herein, and other
consideration the receipt and sufficiency which is hereby acknowledged, the parties agiee as
follows:

1. Resignation. Dr. McRaney resigned from his employment with the Convention
on June 9, 2015 (the “Resignation Date™). If Dr, McRaney does not sign this Agreement, or if
Dr. McRaney revokes this Agreement within the seven (7) day Revocation Period described in
Section 13 below (the “Revocation Period™), Dr. McRaney’s employment is nevertheless
terminated as of the Resignation Date, Dr. McRaney’s employment with the Convention will be
deemed terminated for all purposes as of the Resignation Date. Dr. McRaney waives all rights to
employment with the Convention. Dr. McRaney agrees not to apply for or seek reinstatement or
re-employment by the Convention.

2. Accrued Compensation. Whether or not Dr. McRaney signs this Agreement, Dr.
McRangy will receive his wages and other compensation, if any, accrued through the
Resignation Date, less all required withholdings. Such compensation was paid to Dr. McRaney
on July 1, 2015, the first regular payroll date following the Resignation Day. Dr. McRaney will
not accrue any paid time off (PTQ), annuity contributions, sick leave or any other compensation
or benefits after the Resignation Date. Except for Dr. McRarney’s right to receive reimbursernent
of health insurance premiums under Section 3(b) of this Agreement, Dr. McRaney’s eligibility, if
any, for health insurance, life insurance, disability benefits, annnity contributions, and all other
benefits and perquisites provided or finded by the Convention will end after the Resignation
Date.
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3. Separation Benefits. Although not required to do so, the Convention will provide
Dr. McRaney with the following accommodations (the “Separation Benefits™), contingent on Dr.
McRaney signing this Agreement, provided Dr. McRaney does not breach this Agreement and
that Dr. McRaney does not revoke this Agreement during the seven (7) day Revocation Period:

(a) Severance Pay. The Convention will continue to pay Dr. McRaney his
salary, housing allowance and Social Security offset, at the rate as of the Resignation Date, as
severance pay (the “Severance Pay”) for a period of six (6) months commencing upon the
Resignation Date and continuing through December 9, 2015. The total amount of such
Severance Pay is $67,681.98. Payments of Severance Pay will be made to Dr. McRaney in
monthly installments, less all required withholdings, according to the Convention’s regular
payroll policy and schedule. The first installment will be paid to Dr. McRaney on the first
regular payroll date following the last day of the Revocation Period. Dr. McRaney will not
receive Severance Pay if Dr. McRaney does not sign this Agreement or if Dr. McRaney revokes
this Agreement within the seven (7)-day Revocation Period. Dr. McRaney will not receive any
payment of Severance Pay prior to expiration of the seven (7)-day Revocation Period. Any
Severance Pay scheduled to be paid prior to the end of the seven (7)-day Revocation Period will
be accumulated and paid (without interest) on the first regular payroll date following the last day
of the Revocation Period, if Dr. McRaney signs and does not revoke this Agreement. Dr.
McRaney will be entitled to the Severance Pay whether or not Dr. McRaney finds future
employment, and the Severance Pay will not be reduced or offset by any of Dr. McRaney’s
earnings after the Resignation Date.

®) Reimbursement of Health Insurance Premiums. The Convention will
reimburse Dr. McRaney for the amount of health insurance premiums paid by Dr. McRaney
during the Premium Reimbursement Period (defined below) for health insurance coverage for
himself, his spouse and dependent children, provided that the amount of such reimbursements
will not exceed $2,061.81 per month or an aggregate of $12,370.86 for all such health insurance
premium reimbursements. The Convention will pay each such premium reimbursement within
15 days following receipt from Dr. McRaney of written verification of each premium payment.
Such reimbursable health insurance premiums may include health insurance premiums which Dr.
McRaney pays for continued coverage under the Convention’s group health insurance plan
pursuant to the Maryland continuation of health insurance benefits law if Dr. McRaney elects
such continued coverage. After the Premium Reimbursement Period, Dr. McRaney will be
financially responsible for all of his, his spouse’s and his dependent children’s health insurance
premiums. The term “Premium Reimbursement Period” means the period commencing with the
Resignation Date and continuing for a period ending on the earlier of (a) December 31, 2015 or
(b) the date on which Dr. McRaney first becomes eligible to receive health insurance benefits
from his new employer. :

(© Retained Equipment. The Convention will allow Dr. McRaney to retain
possession and ownership of his Convention-provided cell phone, laptop computer and iPad,
provided that Dr. McRaney will first return these items to the Convention and allow a
Convention representative to inspect these devices to ensure that no Convention files or property
are stored on these devices. The Convention may delete any such Convention files or property
stored on these devices, including removal of the current hard drive from the laptop computer.
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Dr. McRaney will be invited to participate in this inspection and removal. Thereafter, Dr.
McRaney shall retain possession of these items.

(d) Nature of Benefits. Dr. McRaney acknowledges that the Convention has
no obligation to provide Dr. McRaney with Separation Benefits and that the Separation Benefits
are above and beyond any wages, housing allowance or benefits to which Dr. McRaney is
entitled from the Convention. The Separation Benefits are provided strictly as an
accommodation to Dr. McRaney and as consideration for Dr. McRaney’s covenants and his
release set forth in this Agreement. Dr. McRaney will not receive the Separation Benefits if Dr.
McRaney breaches this Agreement. Dr. McRaney will also not receive the Separation Benefits if
he revokes this Agreement within the seven (7)-day Revocation Period.

(e) Deductions and Withholding. Dr. McRaney authorizes the Convention to
withhold or deduct from any payment of Severance Pay or other Separation Benefits such sums
as that are required to be deducted or withheld, including, but not limited to, withholding for
Social Security and taxes.

4. No Other Payments. Other than as expressly provided in Sections 2 and 3 above,
Dr. McRaney will not be entitled to receive any other compensation, benefits, reimbursements or
other payments whatsoever.

5. General Release.

In exchange for the Severance Pay and the other Separation Benefits, Dr. McRaney hereby
releases and forever discharges the Convention and its past, present and future affiliates,
agencies, supporting organizations, member churches, associations of churches, messengers,
committee members (including members of the Administrative Committee and the General
Mission Board), officers, employees, trustees, volunteers, agents, attorneys, successors and
assigns (collectively, “Released Parties”), from any and all actions, causes of action, suits,
claims, debts, liabilities, obligations, covenants, contracts and demands whatsoever,
administratively, at law or in equity, which Dr. McRaney ever had, now has or may have,
whether known or unknown, foreseen or unforeseen, actual or potential, from the beginning of
time to the date hereof and including the date on which Dr. McRaney executes this Agreement,
arising from or related to, directly or indirectly, Dr. McRaney’s employment with the
Convention, or the termination thereof, whether the same are brought under any federal, state or
local law or regulation, including, but not limited to the following:

(a) any claim of discrimination or harassment based on age, race, color, sex,
religion, handicap, genetics, physical or mental disability, national origin, ancestry, citizenship,
pension qualification, marital status, familial status, political opinion or affiliation, or physical
appearance, under any federal, state or local law, statute, regulation or ordinance, including,
without limitation, any claim under Title VII of the Civil Rights Act of 1964; the Civil Rights
Act of 1866, as amended by the Civil Rights Act of 1991 (42 U.S.C. § 1981); the Age
Discrimination in Employment Act (ADEA); the Older Workers Benefit Protection Act
(OWBPA); the Americans with Disabilities Act; the Family and Medical Leave Act; the Equal
Pay Act; the Worker Adjustment and Retraining Notification Act; the Employee Retirement
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Income Security Act of 1974; the Fair Labor Standards Act; the Consolidated Omnibus Budget
Reconciliation Act of 1985 (29 U.S.C. §§ 1161 et seq.); the Rehabilitation Act of 1973 (29
U.S.C. §§ 701 et seq.); the Equal Pay Act; Executive Order 11246; and Executive Order 11141;
the Maryland Fair Employment Practices Act, Article 49B of the Annotated Code of Maryland,;
and §§ 12.200--12.213 of the Howard County Code, all as may have been from time to time
amended;

(b) any claim for breach of an actual or implied contract of employment between Dr.
McRaney and the Convention or any other agreement between Dr. McRaney and the Convention;

(c) any claim concerning disciplinary action or termination, including any claim of
unjust, wrongful, discriminatory, retaliatory or tortious discharge or other adverse employment
action (including any claim of whistleblowing), and any claim for arbitration;

(d) any claim concerning severance pay, sick leave, vacation pay, life insurance,
group medical insurance, and any other fringe benefits;

(e) any rights or claims for any tort that Dr. McRaney may allege, including any
claim of negligence (including negligent infliction of emotional distress, negligent hiring, or
negligent retention) and any claim of intentional tort (including libel, slander, assault, battery, and
intentional infliction of emotional distress); and

(f) any other claim under any other law, statute, regulation or ordinance relating to
the employment relationship, or any other alleged violation of local, state or federal law,
constitution, regulation or ordinance, and/or public policy.

Dr. McRaney is not, however, waiving or releasing: (i) any of the Convention’s
obligations under this Agreement or any right to bring an action to enforce this Agreement; (ii)
any right Dr. McRaney may have to receive wages and benefits to which Dr. McRaney may be
entitled through the Resignation Date, net of withholding amounts; (iii) Dr. McRaney’s right to
bring an action to challenge this Agreement’s compliance with the Older Workers Benefit
Protection Act (OWBPA); or (iv) any claim that cannot be released under applicable law.

For purposes of this Agreement, an employee of the Convention includes any
individual who (i) is an employee of the Convention, or (ii) or who performs services for the
Convention as an employee of the North American Mission Board (“NAMB”) or under a co-
employment, shared employment, leased employee or similar contract or arrangement with NAMB.

Nothing in this Agreement is intended to limit in any way any right or ability Dr. McRaney
may have to file a charge or claim with the U.S. Equal Employment Opportunity
Commission (“EEOC”) or comparable state or local agencies. Dr. McRaney retains the
right to participate, testify, and assist in such action and to recover any appropriate relief.
Dr. McRaney retains the right to communicate with the EEOC and comparable state or
local agencies and such communication can be initiated by Dr. McRaney or in response to
the government and is not limited by any non-disparagement obligation under this
agreement. Dr. McRaney understands and acknowledges that the Convention will rely on
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this general release as a bar and complete defense to any request for any award of any
damages, back pay or other individual relief to Dr. McRaney. Dr. McRaney agrees that
this release will survive termination or resignation of employment.

6. Covenant Not to Sue. Dr. McRaney agrees not to file or participate in any civil
action, law suit, claim, grievance, complaint or charge with any court or any state or federal or
local agency, concerning or relating to any claim or matter released in this Agreement, other than
an action to challenge this Agreement’s compliance with the Older Workers Benefit Protection
Act (OWBPA). Dr. McRaney represents and warrants that he has not filed or otherwise initiated
any civil action, law suit, claim, grievance, complaint or charge against the Convention or any of
the other Released Parties.

7. Non-Disparagement. Dr. McRaney will not at any time make or induce or assist
anyone else in making any disparaging, untrue or misleading statements or communications
about the Convention or any of its agencies, member churches or associations, any of the
employees, officers or trustees of the Convention or any of its agencies, member churches or
associations, or any of the ministries or services provided by the Convention or any of its
agencies. The foregoing will not, however, prevent Dr. McRaney from giving factual
information required to be given pursuant to subpoena or other compulsory legal process, or
from otherwise presenting testimony or other evidence in any suit or other proceeding in
connection with this Agreement, including giving factual information as necessary for Dr.
McRaney to bring any action to enforce his rights and remedies under this Agreement or to
challenge this Agreement’s compliance with the Older Workers Benefit Protection Act
(OWBPA) or defending any action brought against Dr. McRaney.

8. Transition Cooperation. For a period of time after the Resignation Date through
December 31, 2015, Dr. McRaney will, at the Convention’s request, provide reasonable
cooperation and information to the Convention toward an orderly transition of matters which
were within the scope of Dr. McRaney’s duties and responsibilities while employed at the
Convention. Upon the Convention’s request, Dr. McRaney will promptly provide the Convention
with a report containing a list of all passcodes, passwords, the location and status of files, and
other information within Dr. McRaney’s knowledge or control. Dr. McRaney will be available
at reasonable times to respond to occasional inquiries by telephone and email. The Convention
will promptly reimburse Dr. McRaney for any reasonable and legitimate out-of-pocket expenses
incurred by Dr. McRaney in providing this cooperation, in accordance with the Convention’s
regular expense reimbursement policies, upon presentation of documentation of such expenses.

9. Confidentiality. Dr. McRaney shall not use or disclose any Confidential
Information and will not use any Confidential Information for his own or another’s benefit. For
the purposes of this paragraph, Confidential Information means any confidential or proprietary
information of the Convention, including but not limited to: financial information; files;
correspondence; books and records; and any information which the Convention has received
from a third party in confidence. The term “Confidential Information” will not, however,
include any information that is already publicly known or available through no act or failure to
act by Dr. McRaney. Dr. McRaney shall not disclose the contents of this Agreement to anyone
other than Dr. McRaney’s spouse, children, legal advisors and professional tax advisors.
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10.  Return of Convention Property. Subject the provisions of Section 3(c), prior to
receiving any of the Severance Pay, Dr. McRaney will immediately return to the Convention,
without retaining any copies thereof, all tangible and intangible property of the Convention,
including, all equipment, credit cards, charge cards, building pass cards, keys, computers, all
books, records, documents and files, and all Confidential Information.

11. Cooperation in Litigation. Dr. McRaney will cooperate with reasonable requests
from the Convention or its attorneys in giving truthful written or oral testimony in defense or
support of any inquiry, litigation, arbitration or administrative proceeding involving the
Convention or its agencies about which Dr. McRaney possesses knowledge as a result of Dr.
McRaney’s employment. To the extent practicable, the Convention will accommodate Dr.
McRaney’s schedule with regard to Dr. McRaney’s availability for preparation for and giving of
such truthful testimony. The Convention will reimburse Dr. McRaney for all expenses incurred
by Dr. McRaney in preparing for and giving such testimony, including travel, lodging and per
diem expenses.

12. Right to Continue Using Dr. McRaney’s Name and Likeness. In order to
facilitate an orderly transition, Dr. McRaney authorizes the Convention for a period of twelve
(12) months after the Resignation Date to continue using Dr. McRaney’s name, photograph and
likeness in the Convention’s literature (including Baptist Life), website and in any other media
now known or hereafter developed (including video, internet or other electronic media) for
promoting the Convention’s ministries in a positive manner. Dr. McRaney also authorizes the
Convention to continue using and displaying and reproducing, in perpetuity, any and all video
recordings and audio recordings containing Dr. McRaney’s image and/or Dr. McRaney’s voice
that were recorded prior to the Resignation Date.

13. Waiver of Age Discrimination Claims. Dr. McRaney acknowledges that he is
waiving and releasing any rights he may have under the Age Discrimination in Employment Act
of 1967 (“ADEA”) and that this waiver and release is knowing and voluntary. This waiver and
release does not, however, apply to any rights or claims that may arise under the ADEA after the
date Dr. McRaney signs this Agreement. Dr. McRaney further acknowledges that the Severance
Pay and other Separation Benefits paid to Dr. McRaney in consideration for the waiver and
release in this Agreement is in addition to anything of value to which Dr. McRaney was already
entitled.

Pursuant to the Older Workers Benefit Protection Act (OWBPA), Dr. McRaney further
acknowledges and agrees that he has been advised in writing that:

(a) Dr. McRaney should consult with an attorney before signing this
Agreement;

(b) Dr. McRaney has twenty-two (22) days after the date on which he first
received this Agreement (the “Review Period”), in which to review and consider this Agreement
before signing it;
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(c) Dr. McRaney has seven (7) days after he signs this Agreement (the
“Revocation Period”) to revoke this Agreement;

(d) This Agreement will not become effective until the seven (7) day
Revocation Period has expired; and

(e) Nothing in this Agreement prevents or precludes Dr. McRaney from
challenging or seeking a determination in good faith of the validity of this waiver under the
ADEA, nor does it impose any condition precedent, penalties or costs for doing so, unless
specifically authorized by federal law.

If Dr. McRaney decides to sign this Agreement prior to expiration of the twenty-two (22)
day Review Period, Dr. McRaney acknowledges that he is doing so knowingly and voluntarily,
and without any demand or inducement by the Convention to do so. Dr. McRaney’s signature on
this Agreement is an express waiver of the twenty-two (22) day Review Period if Dr. McRaney
signs this Agreement prior to the expiration of the Review Period. Dr. McRaney understands
and acknowledges that the twenty-two (22) day Review Period will begin on June 18, 2015, the
day immediately following the date on which Dr. McRaney received this Agreement.

If Dr. McRaney wishes to exercise his right to revoke this Agreement, he must deliver
written notice of revocation to the Convention within the seven (7)-day Revocation Period in
accordance with the “Notices” provisions in Section 19. If Dr. McRaney exercises his
revocation right during the Revocation Period, this Agreement will become null and void, and
Dr. McRaney will not receive the Severance Pay or any other Separation Benefits. This
Agreement will also not serve as evidence for any purpose or as an admission of any fact or
liability. If the Convention has not received written notice of Dr. McRaney’s revocation within
the Revocation Period, this entire Agreement will become effective on the eighth (8") day after
the date Dr. McRaney signs this Agreement.

14, No Admission. Nothing in this Agreement will be deemed or construed to be an
admission or acknowledgment by either Dr. McRaney or the Convention (or by any Released Party)
(i) of the truth or falsity of any actual or potential claims, (ii) of any fault or liability to the other
party or to any third party, or (iii) of any violation of an applicable law.

15.  Governing Law; Jurisdiction. This Agreement shall be construed and governed in
accordance with the laws of the State of Maryland. All suits, proceedings and other actions
relating to, arising out of or in connection with this Agreement shall be brought exclusively in
the Circuit Court for Howard County or, as applicable, in the federal courts in the State of
Maryland. Each party hereby consents to the personal jurisdiction of such courts, agrees that
venue shall properly lie in each of such courts.

16. Severability. If any provision of this Agreement is held to be invalid or
unenforceable, in whole or in part, by any court of competent jurisdiction, such invalidity or
unenforceability will not affect any other provision hereof. Any provision of this Agreement that
is declared invalid or unenforceable will be deemed to be modified to the minimum extent
necessary to make such provision valid and enforceable.
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17.  Entire Agreement. This Agreement contains the entire agreement between Dr.
McRaney and the Convention concerning the subject matter of this Agreement, and there are no
other representations, warranties or covenants except as contained herein. This Agreement
supersedes all prior and contemporaneous agreements, understandings, negotiations, letters,
summaries, proposals and discussions, whether written or oral, regarding separation of Dr.
McRaney’s employment and the other matters contemplated herein. No amendment or
modification of this Agreement, nor any waiver of any provision hereof, will be effective unless
in writing by the Convention and Dr. McRaney.

18.  Rules of Construction. The enumeration and headings of the sections of this
Agreement are merely for convenience of reference and do not constitute representations or
warranties, do not impose any obligations whatever and have no substantive significance.
Unless the context otherwise requires, whenever used in this Agreement the singular will include
the plural, the plural will include the singular, and the masculine gender will include the neuter
or feminine gender and vice versa. This Agreement will not be deemed to have been drafted by
either party for purposes of any rule of construction.

19.  Notices. Any notice or other communication to the Convention (including any
notice of revocation of this Agreement by Dr. McRaney during the Revocation Period) will be
delivered to the following address:

Baptist Convention of Maryland/Delaware, Inc.
10255 Old Columbia Road

Columbia, Maryland 21046
Attn. Mark Dooley, President, General Mission Board

EXECUTED by the parties on the dates set forth below.

%//Z/ %@/ % // Date: 7//;//5

Dr. Will McRaney

BAPTIST CONVENTION OF MARYLAND/DELAWARE, INC.

By: Date:
William Warren, President

By: Date:
Mark Dooley, President, General Mission Board
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17.  Entire Agreement. This Agreement contains the entire agreement between Dr.
McRaney and the Convention concerning the subject matter of this Agreement, and there are no
other representations, warranties or covenants except as contained herein. This Agreement
supersedes all prior and contemporaneous agreements, understandings, negotiations, letters,
summaries, proposals and discussions, whether writien or oral, regarding separation of Dr.
McRaney’s employment and the other matters contemplated herein. No amendment or
modification of this Agreement, nor any waiver of any provision hereof, wili be effective unless
in writing by the Convention and Dr, McRaney,

18.  Rules_of Construction. The enumeration and headings of the sections of this
Agreement are merely for convenience of reference and do not constitute representations or
warranties, do not impose any obligations whatever and have no substantive significance,
Unless the context otherwise requires, whenever used in this Agreement the singular will include
the plural, the plural will include the singular, and the masculine gender will include the neuter
or feminine gender and vice versa, This Agreement will not be deemed to have been drafied by
either party for purposes of any rule of construction.

15.  Notices. Any notice or other communication to the Convention (including any
notice of revocation of this Agreement by Dr. McRaney during the Revocation Period) will be
delivered to the following address:

Baptist Convention of Maryland/Delaware, Inc.
10255 0Old Columbia Road

Columbia, Maryland 21046
Attn. Mark Dooley, President, General Mission Board

EXECUTED by the parties on the dates set forth below.

. 2204 eyt St Date: ?;/f:/{f

Dr. W

BAPTIST CONVENTION OF MARYLAND/DELAWARE, INC.,

By: mm Date: 7,//£ 15

William Warren, President

By: /}/}WQZ&*@&V! Date: 7//5//5

Mark Dooley, President, Geﬁera& Mission Board
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EXHIBIT B
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AO 88B (Rev. 02/14) Subpoena to Produce Documents, Information, or Objects or to Permit Inspection of Premises in a Civil Action

UNITED STATES DISTRICT COURT

for the
Northern District of Mississippi

WILL MCRANEY

Plaintiff

V. Civil Action No. 1:17CV080-GHD-DAS
THE NORTH AMERICAN MISSION BOARD OF
THE SOUTHERN BAPTIST CONVENTION, INC.

Defendant

e e N N e N

SUBPOENA TO PRODUCE DOCUMENTS, INFORMATION, OR OBJECTS
OR TO PERMIT INSPECTION OF PREMISES IN A CIVIL ACTION

Jeffrey T. Agnor, Registered Agent for Service of Process for Baptist Convention of Maryland/Delaware, Inc.,
10211 Wincopin Circle, Suite 600, Columbia, MD 21044

(Name of person to whom this subpoena is directed)

To:

ﬁ Production: YOU ARE COMMANDED to produce at the time, date, and place set forth below the following
documents, electronically stored information, or objects, and to permit inspection, copying, testing, or sampling of the

material: .
See attached Exhibit "A"

Place: Date and Time:
Butl L i i
utler Snow LLP, Post Office Box 6010, Ridgeland, MS 09/25/2018 10:00 am

39158 &

O Inspection of Premises: YOU ARE COMMANDED to permit entry onto the designated premises, land, or
other property possessed or controlled by you at the time, date, and location set forth below, so that the requesting party
may inspect, measure, survey, photograph, test, or sample the property or any designated object or operation on it.

Place: i Date and Time:

The following provisions of Fed. R. Civ. P. 45 are attached — Rule 45(c), relating to the place of compliance;
Rule 45(d), relating to your protection as a person subject to a subpoena; and Rule 45(e) and (g), relating to your duty to
respond to this subpoena and the potential consequences of not deing so.

o UM‘ILLLIZL& CLERK OF COURT /)b f/p‘*‘-’/’z A)

Signature of Clerk or Deputy Clerk ¥ Attor ne s signature

The name, address, e-mail address, and telephone number of the attorney representing (name of pywy) The North American
Mission Board - , Who issues or requests this subpoena, are:
Joshua J. Wiener, Butler Snow LLP, P. O. Box 6010, ngeland MS 39158, josh.wiener@butlersnow.com, 601-985-4501

Notice to the person who issues or requests this subpoena
If this subpoena commands the production of documents, electronically stored information, or tangible things or the
inspection of premises before trial, a notice and a copy of the subpoena must be served on each party in this case before
it is served on the person to whom it is directed. Fed. R. Civ. P. 45(a)(4).
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Civil Action No. 1:17CV080-GHD-DAS

PROOF OF SERVICE
(This section should not be filed with the court unless required by Fed. R. Civ. P. 45.)

I received this subpoena for (name of individual and title, if any)

on (date)

O Iserved the subpoena by delivering a copy to the named person as follows:

on (date) ,or

O I returned the subpoena unexecuted because:

Unless the subpoena was issued on behalf of the United States, or one of its officers or agents, I have also
tendered to the witness the fees for one day’s attendance, and the mileage allowed by law, in the amount of

$

My fees are $ for travel and $ for services, for a total of § 0.00

I declare under penalty of perjury that this information is true.

Date:

Server's signature

Printed name and title

Server’s address

Additional information regarding attempted service, etc.:
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10.

1.

12.

13.

McRaney v. North American Mission Board
U.S. District Court, N.D. Miss., no. 1:17cv080-GHD-DAS

Ex. A to subpoena duces tecum served on
Baptist Convention of Maryland/Delaware [“BCMD”’]

Will McRaney’s complete personnel file during the time of his employment with BCMD,
with the exception of protected personal health information.

All correspondence and communications between BCMD and McRaney pertaining to
and/or setting forth the terms of McRaney’s employment with BCMD.

All written employment contracts between BCMD and McRaney.

All minutes of meetings of BCMD’s Board of Trustees, during the term of McRaney’s
employment, in which BCMD’s Strategic Partnership Agreement with NAMB was
discussed and/or acted upon.

All minutes of meetings of BCMD’s Board of Trusteees, during the term of McRaney’s
employment, in which BCMD?’s relationship and/or collaboration with NAMB in
missionary hiring, missionary funding and/or church planting was discussed and/or acted
upon.

All annual or other periodic performance evaluations of McRaney during his employment
with BCMD.

All minutes of meetings of BCMD’s Board of Trustees in which McRaney’s job
performance was reviewed and/or discussed.

All minutes of meetings of BCMD’s Board of Trustees in which the termination of
McRaney’s employment with BCMD and/or his resignation of employment was
discussed and/or approved.

Any and all “severance agreements” executed by McRaney and BCMD.

All correspondence and communications between or on behalf of McRaney and BCMD
pertaining to the drafting and execution of any such “severance agreements.”

All communications received by BCMD from third parties regarding the termination of
Will McRaney’s employment with BCMD.

All communications and/or inquiries received from prospective employers of McRaney
after the termination of his employment with BCMD.

All email or other communications sent or received by McRaney, during the time of his
employment with BCMD, regarding or pertaining to NAMB, to the Strategic Partnership
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Agreement between NAMB and BCMD, to the cooperative ministry budget between
NAMB and BCMD, or to any jointly-funded ministry personnel or program.

14. A listing of each director, trustee, and committee member who served, during the term of
McRaney’s employment, on BCMD’s board, on the General Mission Board of BCMD, or
on any other BCMD board or committee.

15.  All published statements or press releases issued by BCMD related to the termination of
McRaney’s employment with BCMD.

16.  All other documents and business records in BCMD’s possession, custody, or control

which in any way relate or pertain to the claims, allegations, or defenses asserted in the
above-captioned civil action.

43997486.v1
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UNITED STATES DISTRICT COURT
NORTHERN DISTRICT OF MISSISSIPPI

ABERDEEN DIVISION
WILL McRANEY PLAINTIFF
V. No. 1:17¢v080-GHD-DAS
THE NORTH AMERICAN MISSION BOARD
OF THE SOUTHERN BAPTIST CONVENTION, INC. DEFENDANT
GOOD FAITH CERTIFICATE

Counsel for movant Baptist Convention of Maryland/Delaware, Inc. and counsel for Defendant
The North American Mission Board of the Southern Baptist Convention, Inc. certify that they
have conferred in good faith to resolve the issues in question and that it is necessary to file the
following motion:

Third-Party Respondent Baptist Convention of
Maryland/Delaware, Inc.’s Motion to Quash Subpoena Duces Tecum

Counsel further certify that:

v as appropriate:

1. The motion is unopposed by all parties.
2. The motion is unopposed by:

X 3. The motion is opposed by: Defendant, North American Mission Board (subject to
review of the forthcoming motion and further response)

X 4. The parties agree that replies and rebuttals to the motion will be submitted to the
magistrate judge in accordance with the time limitations stated in L.U.Civ.P.
7(b)(4).

RN
Thisthe S dayof Ock. 2018,

Adam Stone (MSB No. 102909)

N LIN100, g

{ég‘hua 1. W{e:;?f‘(MSB No. 7185)

{JX342775.1}



